

Davis Bacon FAQ (for RFP released 8/16/10)
All questions submitted to the CDGA office, in writing, will be posted and answered here
1. What Can a worker do it they are not receiving the proper pay on a CDGA prevailing wage project?
An employee working on a Prevailing Wage project who was not paid the proper rate should first contact the Contracting Officer (information should be located on posters around site).  If the Contracting Officer has not responded satisfactorily to the complaint, please contact the Community Development Grants Administration at 414-286-3647 ask for Mario Higgins.  The complaint must be within 24 months of the completion of the project.  Finally, you can contact the U.S. Department of Labor Wage and Hour Division at 1-866-487-9243 or www.wagehour.dol.gov .
2. If a contractor hires a subcontractor to do work on a CDGA prevailing wage project, should the contractor list that subcontractor on their Certified Weekly payroll form?
No, only employees of the company should be listed on the contractor Certified Weekly Payroll forms. Subcontractors must do their own separate Certified Weekly Payroll form listing all individuals working for the subcontractor on the Prevailing Wage jobsite.

